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Briefing: Tackling racial discrimination in our education system
Recommendation 1

Recommendation 2

Recommendation 3

The Government must
commit to having a
diverse racial
curriculum from Key
Stages 1-4

Teachers must be
better equipped and
supported to deal
with racism in the
classroom.

The Government must
address the
underrepresentation
of ethnic minority
teachers.

We are a youth-led campaign group. We want to see greater inclusion of the UK's racial
diversity in our curriculum. We're already working with our teachers and peers to address
the lack of representation of minority groups in what we're taught. Education is a vital
component of the fight to tackle racial discrimination in the UK and we need your help.

Evidence
Recommendation 1
Research from psychologists demonstrates that children become aware of race in their early years, and can
therefore develop racist beliefs at this age too (Cole, 2018; Winkler, 2009; Tatum, 2003) . To combat the
gestation of such beliefs, schools need to teach racial diversity from a young age.
The subject that needs most reformation, in our view, is history. The KS3 history curriculum has two entire
modules dedicated to the British Church whilst the rest of the world is squeezed into one module.
We propose that at least one topic per year of study in KS3 should be international and, more importantly,
through a non-British lens. For KS4 and KS5 students, at least one of their GCSE and A-Level modules
should also be through a non-British lens. These modules should include both a positive celebration of
culture and a more critical look into the oppression of ethnic minorities. Read our full analysis here.
Recommendation 2
We surveyed 70 of our peers. 45% of those from a
minority group had been discriminated against.
Here are just two examples of what they told us
about their experiences of racism in an education
setting:
In the month of Ramadan me and a
group of friends (fasting obviously) had
water thrown at us and told to drink up
on a segregated area of the playground,
which was exclusive to our year group.
Nothing was done about this.

Elle, 17, Liverpool
“As part of the 1719 Society, we created a huge letter regarding
discrimination in schools and how we felt that there should be
further education in that area. We gathered hundreds of
signature for a letter which we sent to the headmaster. The
letter was completely disregarded, with the headmaster
claiming he believed that the education regarding
discrimination was sufficent enough, despite many BAME
stunts expressing disgareeement” -

This was despite hundreds of current and former
students at her secondary school signing a letter
calling for greater Black British History, LGBTQIA+,
disability education to be brought into the school
curriculum.

To prevent students' facing racism and feeling that their voices are
being ignored 97% of respondents to our survey felt teachers should
have sufficient training to be equipped to understand marginalised
pupils and assist in racist incidents. Many of the responses we
received also demonstrated that students' experiences of racism are
shaped by other social factors and protected characteristics.
Therefore support for teachers must be through an intersectional
lens.
92.1% think that discrimination against
minority groups is still present in schools.

When facing slurs in class the teachers
opted to pretend it wasn't happening
until I asked them outright to deal with
it, then I was told to ignore the people
doing it.

80.3% think teachers are not
educated enough about minority
groups.

96.8% think that it would be beneficial for teachers to attend workshops, training days and
seminars led by members from different minorities in order to become more educated on
how to support their students, create inclusive lessons and remove discrimination.
Recommendation 3
Just 14.3% of teachers and only 4% of Head Teachers are from an
ethnic minority group (Department for Education, 2021, School teacher
Workforce).
According to the LSE, Labour Party's use of All-Women candidate
shortlists has been responsible for a noted increase in the number of
female MPs in general and female Labour MPs in particular.
Numerically, the AWS policy has been a great success. It contributed
to a doubling of the number of women in the House of Commons
when first used during preparations for the 1997 election. Nearly
twenty years later, the share of women among Labour MPs is 43%,
compared to 21% among the Conservatives and a depressing 0%
among the Lib Dems. it found that there no loss of ‘quality’ associated
with the use of gender quotas, but may in fact result in better
candidates being selected and that 'the real enemy of meritocracy in
British politics is not gender quotas, but rather, unwarranted male
dominance'. Therefore we want to see the Government introduce
quotas for teacher training.
If students don’t feel themselves ethnically
and racially represented by the extent of
diversity within school staff, it makes students
experiencing racism/ bullying from either staff
or students increasingly vulnerable and less
likely to speak up.

Contact: Rebecca Deegan, Director, I have a voice
rebecca@ihaveavoice.org.uk

Will you support our
campaign, and the voices of
many others, by sharing our
evidence with the the
Secretary of State for
Education and telling him that
there is no place for racism in
in the UK's education system.
Will you ask him what action
the Government is going to
take NOW to end racial
discrimination and help us
hold him to account?

