
Gen Z’s Classroom
‘Reversing the roles for a better society’



Quiz!
We have some questions to see what you know about discrimination.

Please put your answers in the chat!





Correct answer to the previous Q:

86% 



Correct answer to the previous Q:

42%  



Correct answer to the previous Q:

78% 



Correct answer to the previous Q: 

TRUE



The problem:
(Discrimination in education)



What is discrimination? And how is it being shown in our 
Education system?

- Discrimination is the unjust or prejudicial treatment of different groups of people, 

especially on the grounds of race, age, sex, gender or disability.

BAME pupils face bias labelling and 

interpretations of their behaviour due to 

deep rooted stereotypes possessed by 

teachers.
- Teachers aren’t being held to account for 

prejudice grounds for fixed exclusions of black 

Caribbean pupils, there is huge disparity 

between rates of exclusion of black pupils 

compared to peers.

Trans and Non Binary pupils,

Stonewall suggests 90% of 

teachers aren’t equipped with 

understanding of meeting needs of 

transgender students. 

According to 

GenderTrust,org,uk, over 

three quarters of female 

secondary school pupils in 

the UK who attend mixed 

schools have received sexist 

comments from other pupils. 

There are also concerns about 

the sexualisation of young girls 

within the educational 

environment.

Research from ipsos MORI shows that majority of 

Gen X and Millennials (predominant generational 

groupings of UK teachers) don’t believe in furthering 

LGBTQ+ rights and don’t feel this community are at a 

disadvantage- are schools complacent to LGBTQ+ 

issues?

Students with learning disabilities, Ambitious 

about Autism charity survey shows that teachers 

had collectively been issuing unlawful exclusions of 

children with Autism, demonstrating their own 

personal un-willingness to actively include students 

with disabilities.

Teachers need to be involved in actively anti-discriminatory 

reform through training and education, to help eradicate prejudice 

on an internal and interpersonal level within School. 



Primary Sources:Individual Experiences

Elle, 17, Liverpool

“As part of the 1719 Society, we created a huge letter regarding discrimination in 

schools and how we felt that there should be further education in that area. We 

gathered hundreds of signature for a letter which we sent to the head master. The 

letter was completely disregarded, with the headmaster claiming he believed that 

the education regarding discrimination was sufficent enough, despite many BAME 

stunts expressing disgareeement” -

This was despite hundreds of current and former students at her secondary school 

signing a letter calling for greater Blach British History, LGBTQIA+, disability 

education and more being asked to be implemented into the school curriculum. 

This lack of acknowledge from students suggesting more needs to be doen for 

staff to receive more adaqute training to challegnge inclass discrimination. 

“She (the teacher) keeps misgendering me”

“She has never used my correct pronouns”

- Rae 16, Reading
Rae was out as non binary to all teachers and 

peers since the beginning of Year 12, despite 

sending emails to all of their teachers before 

returning back for college, NO teachers have ever 

used their correct pronouns.

This completely disregards the Equality Act 

(2010), School staff aren’t allowed to disregard a 

trans students prefered name and pronouns, while 

accepting them for all cisgender students. 



PRIMARY SOURCES: 

Our survey

Some students’ responses when asked 

why they didn’t tell a member of staff 

about these experiences:

Some students’ (who had told a member 

of staff about their experience) 

responses when asked how they felt 

about how the member of staff 

responded and dealt with the situation:



Statistics:

Primary resources-Data collected from 

Gen Z’s Classroom’s survey:
https://forms.gle/XvBxnnZzNKB8ECZF8 Join the survey!

This information shows that 80% of people who said that they were part of a 

minority group, had received discrimination and/or verbal abuse at school as a 

result.

https://forms.gle/XvBxnnZzNKB8ECZF8


Secondary Research: Representation of 

discrimination  on a large scale.
Research Statistics:

1. The Young and Black Survey in 2020 found that 50% of BAME participants felt the biggest 

barrier in education was how teachers viewed them.

2. The survey also found that 95% of BAME Students have heard or witnessed racist language in 

school which was up at 51% of BAME student’s saying that they heard it all the time.

3. This with the report finding that teachers have been prone to view Black students as 

“aggressive” leading to many more BAME students being excluded.

4. The 2017 School Report by Stonewall found that 1 in 10 Trans students have received death 

threats in school with 48% of Trans students saying they have attempted suicide at their time 

in school.

5. The report also concluded that 86% of LGBTQIA+ students have heard phrases such as “thats 

so gay” .

6. This is along with 68% of LGBTQIA+ students saying that their teachers sometimes or never 

challenged slurs or comments made.



The current system: What is the problem with it?

The current diversity training for teachers in the UK:
● Government isn’t proactive in diversity training content, it’s decided by individual ITT providers. Department of Education s tates 

trainees must be able to meet all pupils needs, yet it doesn’t highlight systematically discriminated against groups and how 

teachers may be contributing.

● Many UK department of Education documents hone in on pupils with disabilities, marking them as separate and distinct,

● https://ukfeminista.org.uk/ only 1 in 5 UK teachers received ITT on recognising and tackling sexism, this is shown to be impactful  

Social Mobility Commission reported in 2017 that gaps in 

attainment between pupils from high and low socio-economic status 

backgrounds exist from the start of school, but widen rather than 

close over the course of education, this is despite OFSTED issuing 

that schools must be compliant with Equality Act 2010.

This suggests Teachers require 

more understanding on providing 

sufficient support for pupils of all 

backgrounds, to help them 

achieve their goals in education.

Additionally, UCL Institute of Education study found that 46% of UK schools had no 

currently hired BAME teachers (2020)

- How can diversity learning be expected in Schools if staff aren’t prepared to represent 

ethnic minorities in teaching. Bias is prevalent among employers within the schools and 

there needs to be re-education on diverse representation to make an impact, this 

exclusivity promotes stigma.

https://ukfeminista.org.uk/


Impacts of this problem
Impacts on BAME pupils:

Due to BAME students high bias exclusion rates, 

unemployment rates are higher for these individuals so 

communities predominantly made up of BAME people are 

often in economically struggling areas. 

Impacts on LGBT students:

30%- of Bisexual students suffer 

high anxiety levels,

Compared to 19% of heterosexual 

students- according to ONS

41%- of trans men and women 

experienced a Hate Crime in the last 

12 months. Suggesting Schools 

aren’t tackling transphobia and its 

normalised from a young age.

Rare research report- LGB 

students experience more negative 

interactions at school, it’s linked to 

greater suicide risks.



Impacts of this problem
Impacts on disabled students:

Research published by Dr Stella Chatzitheochari, University of Warwick and Professor Lucida Platt, London 

School of Economics and Political Science, showed that disabled students are fifteen percentage points more 

likely to have lower university expectations than  non-disabled students.

In a DIUS Research report, by the Higher Educational Analysis Department for Innovation, Universities and 

Skills, it was shown that disabled students struggle to achieve the same grades as non-disabled students.

Impacts on female students:

According to an article published by ‘The Muse,’ in 

2018, women made up 48% of entry-level employees, 

but only 38% of managers, 34% of senior managers or 

directors.

For every 100 men promoted to manager-level roles,

only 79 women moved up into similar roles. The 

numbers are even more abysmal for women of color, 

who make up only 17% of entry-level roles and 4% of 

C-suite positions.



Were you surprised by these 
statistics?

Why?



Our solution:
(Diversity training reform)



Discussions about racial literacy

Using effective empathetic leadership 

How to avoid making stereotypical assumptions
- Be aware of those stereotypes and work to eradicate them.

Conveying the same level of confidence in the abilities of all students
- Should not be overprotective of or unduly strict toward any group or individual. 

How to treat students as individual

What should the training include?

Establishing community agreements and discussion  

guidelines as a class

Selecting content that engages a variety of backgrounds 
- spread awareness of contributions made by marginalised groups

How to challenge classroom behaviours and attitudes 
- such as microaggressions and offensive and alinetating comments  



What should the training include?

How teachers can make themselves aware of 
biases they may not know they have and 

help with overcoming them
How to effectively teach students 

about discrimination and the 
groups most affected by it.

Encouraging teachers to use content produced 
by marginalized people and providing them with 

sources to find this.

Giving teachers a place to 
seek help and support and 
ask questions in a private 

environment to develop their 
understanding of the 

students

Showing teachers how to reach out to 
charities and speakers from marginalised 

groups  so students from these groups 
can find people with influence who 

understand them

Guidance on how 

teachers should 

respond to in-class 

discrimination between 

students.



Vulnerability = 
Inclusivity 

If teachers, as role models, instill into their 
students the importance of sharing their 
stories without embarrassment or shame, 
then more individuals will grow up 
embracing mutually respectful vulnerability 
resulting in increased connection, trust, and 
engagement. This will as a result create an 
inclusive environment which will inspire 
others to be courageously open-minded  and 
unafraid of using their own voice. 

The only cure for institutional and systemic discrimination is 

courage, courage to speak against the difficult, the 

uncomforable, the stigmatised and one way this can be done 

is by educating and training teachers so that they themselves 

can feel emopowerd to talk about issues concering 

themselves and their students. 

Trust takes time,effort and attention so by failing to be 

vulnerable about one’s experiences the other feels a betrayal 

of disengagement. In this circumstance if the teacher fails to 

be vulnerable they show that they have stopped investing 

time, care and attention into their relationship with their 

students. 

If Headteachers are more persistent with up to date with 

training it will allow teachers to feel and share their 

vulnerabilities and overcome them in a private space that 

encourages development and understanding.

Vulnerability sounds like truth and feels like courage

because not in a single conversation does taking 

risks, braving uncertainty and opening ourselves up 

to emotional exposure is seen as a weakness, it is 

instead seen as an act of courage. 

‘If you choose not to decide, you still have made a choice’



How we will achieve this 
solution:

(Communication and campaigning)



Engaging with Government: Our primary call to action for Members of Parliament was to provide funding and 

support so that teachers can access diversity training beyond ITT and interact with external organisations fighting for 

marginalised pupils! Quotes from our email to Government Officals:

‘Staff need to access diversity training to enable better compliance with the Equality Act 2010,’

‘training should cover how teachers and other members of staff in UK schools and colleges make themselves aware of biases they may not know they 
have, as well as covering how they combat these biases.’
‘‘Department of Education should also be encouraging schools to involve themselves with this development.’

Interacting with marginalised students: Our survey was used to directly encourage pupils to voice their                               

opinions on how teachers handle experiences of verbal abuse and dicrimination.
56% of responses from our survey were direct accounts from students who recognise themselves as a part of a marginalised 

group, our research allows for the adversity they face to be the drive for change in teachers responses; the comments we got can

be used to prove to Government that UK school environments are still intolerant to differences. 

Engage with organisations that speak up for marginalised groups:Gen Z’s classroom wrote to various 

Charities who advocate for rights and equality for minorities, our call for action was to, support their’ work and activism 

in our schools and use it to speak to our teachers about how to better support minority groups.’ This way we can work 

alongside our teachers to implement reforms we are fighting for and involve them in the solution.

Engagement with groups who can help promote our policy:We directed an email that was sent to different 

committees who follw the work of the Government, we believe they can provide official guidance on how teachers 

can reform responses to interpersonal discrimination incidences.
‘The Youth Council, the UK Youth Parliament, and the London Youth assembly should work directly with teachers and the government to create flexible 

and appropriate policies that reflect and aim to tackle the discriminatory practices currently occurring in the academic environment.’



Parliament Committees:

1. APPG for Education- Anna Wolffe 

educationappg@ranelaguk.com

2. APPG for Teaching Profession- Chris 

Waterman chirs.waterman@e-strategix.co.uk

3. APPG on Mental Health- Jeff Smith  

jeff.smith.mp@parlaiment.uk

1. APPG for Global LGBTQIA+ - Secretariat-

anna.robinson@appglgbt.org

Chair- crispinbluntmp@parliament.uk

1. Education Committee- educom@parliament.uk

Think Tanks & Pressure groups:

1. Policy Exchange - Policy Exchange | 

Shaping the Policy Agenda

2. The Education Foundation - Homepage -

The Education Foundation 

(ednfoundation.org)

3. The Sutton Trust - Sutton Trust

4. The Fawcett Society - Pressure group for 

womens equality and the removal of sex-

based stereotypes and discrimination 

https://www.fawcettsociety.org.uk/

5. The Joseph Rowntree Foundation- JRF | 

The Joseph Rowntree Foundation

6. The Progressive Policy Think Tank  -

Home | IPPR

Charities/ Organisations:

1. Black Thrive- hello@blackthrive.org.uk

2. Stonewall- education@stonewall.org.uk

3. Disability Rights UK- enquiries@disabilityrightsuk.org

Trade Unions: 

1. National Association of Head Teachers-

info@naht.org.uk

1. National Association Of SchoolMasters union 

of Women Teachers-

advice@mail.nasuwt.org

2. National Union of Teachers -

Who have we contacted so far:

mailto:educationappg@ranelaguk.com
mailto:chirs.waterman@e-strategix.co.uk
mailto:jeff.smith.mp@parlaiment.uk
mailto:anna.robinson@appglgbt.org
https://policyexchange.org.uk/
https://www.ednfoundation.org/
https://www.suttontrust.com/
https://www.fawcettsociety.org.uk/
https://www.jrf.org.uk/
https://www.ippr.org/
mailto:hello@blackthrive.org.uk
mailto:education@stonewall.org.uk
mailto:enquiries@disabilityrightsuk.org
mailto:info@naht.org.uk
mailto:advice@mail.nasuwt.org


MP for Reading
matt.rodda.mp@parliamen

t.uk

MP for St Helens 

South and Whiston-

marie.rimmer.mp@parl

iament.uk MP for Bolton West-

chris.green.mp@parliament.uk

What Ministers have we contacted so far:

Education 

Secretary-

gavin.williamson.m

p@parliament.uk

Shadow Minister for Young 

People and Voter 

Engagement-

cat.smith.mp@parliament.uk

Shadow Education Secretary-

Kate Green -

kate.green.mp@parliament.u

k

mailto:Reading-matt.rodda.mp@parliament.uk
mailto:marie.rimmer.mp@parliament.uk
mailto:chris.green.mp@parliament.uk
mailto:williamson.mp@parliament.uk
mailto:cat.smith.mp@parliament.uk
mailto:kate.green.mp@parliament.uk


Thank you for listening to Gen Z’s Classroom!

Do you have any questions for us?


