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About | have a voice (IHAV)

We're a social enterprise that supports young people
from under-represented backgrounds to develop the
skills and experience they need to thrive in careers
related to the policymaking process.

We work with hundreds of young people, each year, to
increase their political knowledge and to raise

awareness of the employment opportunities available
in the political sphere.

By getting involved with IHAV's initiatives you'll have

access to a diverse, highly motivated and competent
talent pool.
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The story so far... LLOCE

In 2022 we launched a training and internship scheme with support from The Walcot
Foundation and several public affairs agencies and in-house teams. The scheme includes two-
weeks of training to prepare the trainees for careers in policy and public affairs and visits to
several offices to hear about ditferent roles and career routes. At the end of the two weeks the
trainees pitch their idea for a public affairs campaign on a policy issues that matters to them
and the participating institutes invite the interested trainees to interview for their summer
internship schemes. We also partner with a specialist recruitment agency that assists them with
their CV and cover letter.

Over the past two years, 35 young people have taken part in the scheme - 18 of them are
now in permanent employment in the sector (13 of them are still in education).

Over the last two years 74% of participants identified as women, 71% as an ethnic minority,
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14% as LGBTQ+, 74% as from a lower socioeconomic background, but only 6% as having o
disability.
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Partnership

YOour resources Your finances Your team

Access to your offices Just £2,000 from 6 Recruit one of the

and team for 1 day of employers will make trainees to an

the training this scheme financially internship-style role.
programme. sustainable.

" You will be invited to interview and then recruit one of the trainees who successfully completes the training course. You will be responsible for the employment contract with the trainee
and you will commit to paying them no less than the London Living Wage. Ideally the contract will be for a minimum of 3 months, but anything 1 month and above would be great!



Benefits

Attract &
retain talent

Demonstrate that you're an inclusive and forward-
thinking employer, which can boost staff recruitment,
retention and business growth.

Brand
recognition

Inclusion of branding across our communication
channels demonstrating your proactive commitment
to diversitying our profession and developing talent.

Employee
engagement

Doing something for others feels good. By
supporting your employees to give back it shows
you're invested in their growth.

Reflect on your
recruitment
practices

There is nothing more tangible than working
through the barriers someone else is facing to help
you consider your own recruitment practices.



Ellwood Atfield Lambeth Council M

Walcot Foundation Postcode Lottery Trust
WA Communications Bradford Council CIPR

National Citizens Service Gemerv

Sovereign Strategy @ Electoral Commission

NHS Confederation Goldsmith's University

Welsh Government

Jcm our community

Once e part of o ommunity we can work with you on wider Equality, Diversity and In



"Things are really startingto  "Thank you so much for all "I have a voice creates an

fall into place and | mean it the help and support you atmosphere that is inclusive
from the bottom of my heart  have given me - joining IHAV  and allows our voices to be
when | say | could not have was life-changing for me. | amplified! It has also laid the
gotten this far without your was able to consolidate why | foundation into a career that |
help and the programme." wanted to break into this want to soon pursue."

industry, and get support to
secure my first role in the
sector."

Testimonials

From the young people we've supported
through our existing programmes
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Testimoni
from cC

NHS Confederation

"I was really impressed with
the candidates and it's a
great way of both providing
young people from different
backgrounds with experience
to further their careers and
develop our talent pipeline
for Confed roles in future™

'So pleased we have had the
chance to contribute to what
IHAV is doing. We came away
yvesterday in awe of some of the
drive and ambition in that room.
At their age | certainly didn't
have such a clear idea of what
motivated me." Ellwood Atfield
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We have run our flagship
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Call | HAVE =
07976971814 A VO,,ICE
-mail

rebecca@ihaveavoice.org.uk

Visit our website

www.ihaveavoice.org.uk

Let's do this!




